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6 January 2006

25 Stoney Creek Rd Bexley 2207 NSW
Ph: (02) 9554 9399 Fax: (02) 9554 9644
TO . QANTAS LAME MEMBERS - Email: alaca@alaca.asn.au

ACS MELBOURNE Web: www.alaca.asn.au
ABN: 84 234 747 620

RE: MELBOURNE LINE MAINTENANCE ROSTERS

With regard to the Melbourne T1/T2 merger and proposed rosters circulated by
Qantas for consideration of Line Maintenance staff, the purpose of this Notice is to
clarify the Federal Executive policy on extended hour roster agreements.

The Federal Executive has recently resolved to enter into extended hour roster
agreements on behalf of our members when 66% of members moving to the new
rosters are satisfied with the proposed change. The following two clauses of EBAIV
are also relevant. (Note: Clause 12.8.2 is an enabling provision which provides for
“extended hours rosters to be put in place by agreement. If there is no agreement sub-
clauses 12.2-12.4, which specify the usual “8 hour shift” arrangements apply.)

12.8.2  Daily ordinary hours shall not exceed 12 per day and can be
worked by agreement between the employer and Association in any
combination, however, in the absence of agreement subclause 12.1,
12.2, 12.3 and 12.4 hereof will apply.

12.2 The ordinary hours of shift work shall not exceed:
* Eight hours in any shift
* 80 Hours in two roster weeks
* Average of 152 hours in any 4 week cycle

If agreement between the Association and the employer is not reached the following
options would be available to the airline —

1. Return to an eight hour shift roster as per 12.2 of EBAIV
2. Continue to use existing rosters
3. Propose an alternative agreement that satisfies 66% of affected members

In the case of combined rosters where members are offered different shift lengths and
patterns, each roster will be considered separately.
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Q,{’ STEPHEN PURVINAS
Qantas Councillor

"To undertake supervise and certify for the safety of all who fly."





