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SO NOTICE %

25 Stoney Creek Rd Bexley 2207 NSW
Ph: (02) 9554 9399 Fax: (02) 9554 9644

TO: ALL ALAEA MEMBERS R ——
RE: ‘MOONLIGHTING’ ABN: §4 234747 620

The Association has been advised that overseas Maintenance Repair and Overhaul
Organisations (MROs) are seeking to employ or have employed LAMEs from
Australia on a temporary basis at their facilities. Some of those LAMEs may already
be in fulltime employment in Australia. Members are reminded that employment
under these circumstances during annual leave, long service leave etc, requires:
e The prior approval of the employer (or Manager of the member’s department).
e Staff travel (where available) must not be used by members or their family for
any travel related to non-approved alternative employment.
Cash in excess of the designated limit must be declared to Customs on return.
e Overseas earnings must be included in the member’s annual tax returns.

The Executive policy does not support any member agreeing to, or seeking to work
under a ‘moonlighting’ arrangement. Additional to jeopardising their full-time
employment, LAMESs engaging in this practice are preventing other members without
a job from employment opportunities. LAMEs who moonlight in overseas countries
e.g. Singapore, Malaysia, Hong Kong, New Zealand etc. may be aiding MROs in
those countries in competing for work that could have been done in Australia. They
may be assisting work to be outsourced overseas. The ALAEA asks that members
give consideration to their unemployed colleagues, the threat of overseas outsourcing
to Australian jobs, as well as to the risk they attach to their normal employment,
before accepting such irregular or secondary employment.

As far as removal of your licence is concerned, that can and will occur wherever you
violate the rules and regulations, whether you do it in Australia or overseas. This is
one of the reasons the Association is fundamentally opposed to individuals working
overseas while still employed in Australia, or moonlighting in Australia for another
employer. Your main employment would be placed in jeopardy should your licence
be cancelled.

Members are reminded that they are only covered by the Association for those issues
that arise from their primary employment, except in the case of genuine casual worker
or part time workers.

GARY NORRIS

nior Industrial Officer

"To undertake supervise and certify for the safety of all who ly."





