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25 Stoney Creek Rd Bexley 2207 NSW
Ph: (02) 95549399 Fax: (02) 9554 9644
Email; alaca@alaca.asn.au
Web: www.alaca.asn.au

‘:‘ N O T 1 C E ’:‘ ABN: 84 234 747620

TO: ALL ALAEA MEMBERS

RE: YOUR RIGHTS AT WORK -
NATIONAL AIRPORT RALLIES - MONDAY 27 JUNE

The ALAEA Federal Executive today endorsed ACTU-coordinated
Airport Rallies of all Airline/aviation unions to be held on Monday
27 June around the nation.

The Federal Executive considered a report on the Industrial
Relations changes being proposed by the Federal Government post 1

July and has voted to encourage ALL members to attend.

Details of the location and times of the Rallies are attached.

As per the usual custom and practice members should ensure that
sufficient LAMESs remain to support the normal airline operation
during the Rally.

Assistant Federal Secretary

Attachment (2 pages)

“To undertake supervise and certify for the safety of all who ly."




[image: image2.png]A joint unions information bulletin

June, 2005

Joint Airport Information Meetings

Unions representing
workers in the aviation
industry are joining forces
to protect union members.
Unions and the ACTU are
demanding that employers
agree to respect current
industrial rights and
conditions of employment.

Your conditions
under attack

From July 1 2005 the Federal
Government will take control
of the Senate. The
Government has announced
it will use these new powers
to rewrite Australia’s
workplace laws and take
away most of your basic
rights at work.

So what changes is the
Howard Government
planning for Australia’s
workplaces?

1. Allow employers to put
workers onto individual
contracts that cut take-
home pay and reduce
employment conditions to
only 5 minimum standards
— workers who refuse to
sign may fear being
sacked.

2. Change the way minimum
wages are set to make
them lower.

3. Effectively abolish the
award safety net and
replace it with just 5
conditions:

e a minimum hourly rate
of pay (currently
$12.60)

8 days sick leave

4 weeks annual leave

unpaid parental leave

weekly working hours

Many workers will lose
conditions like weekend,
shift and public holiday
rates; overtime;
redundancy pay,
allowances; and casual
loadings.

4. Keep unions out of

workplaces and reduce
the capacity for workers o
bargain collectively with
aviation employers.

5. Take away the powers of
the independent Industrial
Relations Commission.

6. Abolish protection from
unfair dismissal for 4
million workers employed
in companies with less
than 100 staff.

This will encourage large
aviation employers to
employ staff in different
small companies to avoid
unfair dismissal
protection.

7. Abolish the State Award
system and the protection
and conditions provided
by that system.

These changes are the
biggest threat to the
conditions of employment and

job security that aviation

employees have ever faced
and will benefit business at
the expense of Australian
working families.

The Government’s plans
would make it harder for
working Australians to get
ahead and take them
backwards at a time when
many are just keeping their
heads above water.
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Unions have always stood for
decent rights and fairness in
the workplace.

The changes the Government
is proposing will hurt working
families.

The ACTU and aviation
unions will oppose the
Howard Government’s
changes and campaign for:

e A strong safety net of
award minimum wages
and conditions

e Proper rights for
Australian workers to
reject individual contracts
and bargain for decent
pay and conditions in
collective agreements

e The right to join a union
and to be represented by
a union

e A strong, independent
Industrial Relations
Commission to settle
disputes and ensure fair
minimum wages and
conditions
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These things are vital to
protect Australian living
standards, families and the
Australian way of life.

If the take home pay of
Australian workers is reduced
this will cause a reduction in
leisure travel and place
aviation workers jobs at risk.

What Can You Do? Get
Involved! Stand up for
your Rights!

Now is the time for everyone
to get involved. Strong
unions are needed to stand
up for your workers’ rights.

Take action to protect the
security of your employment
and working conditions.

> Talk to other employees
and delegates. If you are
not in the union already or
know someone who isn't,
then join now! Check out
the ACTU website
www.actu.asn.au on how
to join your union. For
campaign updates see the
Your Rights at Work
Website
http://actu.asn.au/work_rig
hts/

> Sign the petition calling for
your employer to support
decent working conditions
and rights at work.

» Attend the Information
meeting held at your
airport.

> Participate in other
activities planned during
the ACTU’s week of action
and beyond.

Airport Meeting
details

All meetings will be held on

Sydney Airport
1iam Outside T3 arrivals

Melbourne Airport
iiam Outside
International arrivals

Brisbane Airport
11am Outside Qantas
Domestic arrivals

Adelaide
ipm

Perth
7am domestic terminal
12 noon International

Regional Airports
Ask your union delegate for
details.

Aviation Unions

Authorised by: Australian Council of
Trade Unions {ACTU); Australian
Licenced Aircraft Engineers Association
{ALAEA); Australian Workers Union
{AWL); Australian Manufacturing
Workers Union {AMWL}; Association of
Professional Engineers, Scientists and
Managers Australia {(APESMA);
Australian Services Union {ASU};
Communications Electrical and
Plumbing Union {CEPL}; Flight
Attendants’ Association of Australia —
Domestic/Regional Division &
International Division {F AAA}; Liquor,
Hospitality and Miscellaneous Union
{LHMU); National Union of Workers
{NUW); Transport Workers Union
{TWU).





