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26™ September 20053

25 Stoney Creek Rd Bexley 2207 NSW

& 7 Ph; (02) 9554 9399 Fax: (02) 9554 9644
"‘ N O T I C E "‘ Email: alaea@alaea.asn.au

Web: www.alaca.asn.au

TO: PATRICK JET CARE MEMBERS ABN: §4 234747 620

RE: ROSTER CHANGES

We have had some inquiries regarding proposed roster changes in
Sydney and the rights of members under AWAs. As we understand it
JetCare wish to change start and finish times in Sydney to cater for
operational reasons, which may have the effect of longer working hours.
Such a change may increase the annual hours above the 40 hour week,
2080 hours per year, agreed hours of work in the AWA and Certified
Agreement. Both the AWAs and Certified Agreement provide for
changes to rosters by agreement between the individual employee in the
case of AWAs and in the case of the Certified Agreement by a majority
of the employees affected.

During AWA negotiations the ALAEA sought clarification from the
company in regard to the application of the AWA in regard to roster
changes. The company’s response was “Unlike the Certified Agreement,
the AWA gives the individual employee a right to veto proposed changes
to their roster. The employee also has the right to request changes to
their rostering arrangements to meet amy genuine compassionate
circumstances.” This is the agreed position. The company cannot change
your roster, hours of work without your agreement.

However, the ALAEA has always maintained an open view on
negotiation to cater for operational needs and we are writing to JetCare
requesting an appropriate consultation to investigate suitable hours of
work options for members.

Senior Industrial Officer

“To undertake supervise and certify for the safety of all who fly."





