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25 Stoney Creek Rd Bexley 2207 NSW
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(3 pages) Y Email: alaca@alaca.asn.au

bag Web: www.alaea.asn.au

ABN: 84 234 747 620

*NOTICE %
0’0 0‘0
TO: JET CARE & VIRGIN TECH MEMBERS
RE: ANNUAL LEAVE IN AWAs

For the information of members, the attached correspondence has been
sent to JetCare today to have JetCare honour the agreed Annual Leave
rate of 200hrs and its accrual. See attached.

Senior Industrial Officer

“To undertake supervise and certify for the safety of all who fly."
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“Glenn Crawford

The General Manager
Jet Care Pty Ltd 25 Stoney Creek Rd Bexley 2207 NSW
PO Box 1526 Ph: (02) 9554 9399 Fax: (02) 9554 9644
EAGLE FARM QLD 4009 Email: alaca@alaea.asn.au

Web: www.alaea.asn.au
Fax No: 07 3860 4470 ABN: 84234747 620
Dear Glenn,

Jet Care Business Driver Incentive Bonus Scheme (BDIS) and Annual Leave

BDIS

We have received your reply to our correspondence regarding the BDIS and note your
admittance that an election was not held for the stakeholders committee hence have
not complied with the terms of an AWA. We will refer the issue back to our
concerned members to determine what action they may take to enforce the provisions
of their AWA.,

~Annual Leave

We have received a number of inquiries from members regarding a move by JetCare
to reduce the agreed annual leave entitlement in the AWAs to award rates. We are
extremely disappointed over JetCare’s reneging on annual leave and would hope the
current action in proposing to reduce this entitlement was a result of an unfortunate
lapse in memory by yourself and will be corrected to keeping the 200hours.

The Annual Leave 200hrs arrangement was considered by yourself as one of the
“choices” and an incentive for members to move from the EBA to AWAs. It was not
an error. To that extent you made it very clear to the ALAEA that those who remained
on the EBA would not get the 200 hours.

Some AWAs may differ in their terms but it was the ALAEA’s clear understanding
that JetCare LAMESs are paid an all up salary plus overtime plus a bonus. The salary
ordinary hours of work is 40 per week 2080 per year. Then for annual leave for shift
workers you get 5 weeks annual leave. This is 5 weeks at 40 hours salary rate i.e. 5 x
40 = 200 hours per annum. Logically the accrual of annual leave not taken is on the
same rate. That is why it has been accrued at the 200hr rate. There is no other
provision in the AWA. There is also no provision in the AWA for the company to
alter this unless employees agree to do so. To unilaterally do so contrary to the terms
of the AWA may constitute a breach of the AWA.

Also the AWA purports to operate so as to completely exclude all awards, agreements
and other forms of industrial regulation which may apply to the Company and to
“cover the field” on all matters between the Company and the employee and it is not
open to either party to make further claims. It is somewhat hypocritical to now invoke
the “award” calculation for annual leave to attempt to justify the reduction from 200
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to 190 hours and the reduction of the annual leave rate may be considered a further
claim by the Company and therefore may be a further breach of the AWA.

The Overtime rate calculation has nothing whatsoever to do with the calculation of the
Annual Leave rate. The OT salary rate is derived by using a 38 hour divisor into the
40 hour week which gives slightly higher OT hourly rate and this was done to
compensate for the trade-off of the OT rate being reduced to time and a half not the
award double time rate. This provision was carried into the AWA from the EBA.

We therefore request on behalf of our members that JetCare honours the annual leave
arrangements of 200 hours for those on current AWAs.

Yours truly,

enior Industrial Officer

CC: ALAEA Members JetCare & Virgin Tech





